S
f]% ‘
i~ |
E

The International Comparative Legal Guide to:
Corporate Governance 2011

A practical cross-border insight to
corporate governance

Published by Global Legal Group with
contributions from:

Aivar Pilv Law Office

Ashurst LLP

Avbreht, Zajc & Partners Ltd.

Badri and Salim El Meouchi Law Firm

Beiten Burkhardt Rechtsanwaltsgesellschaft mbH
Colin Ng & Partners LLP

Debarliev, Dameski & Kelesoska Attorneys at Law
Dr. K. Chrysostomides & Co LLC

Eforov Puginsky Afanasiev & Partners
Elvinger, Hoss & Prussen

Georgiev, Todorov & Co.

Goiii y Cajigas Abogados

Kunz Schima Wallentin Rechtsanwilte OG
Lenz & Staehelin

“Liepa, Skopina/ BORENIUS” Attorneys at Law
Linklaters LLP

LOGOS Legal Services

Mari¢ & Co Law Firm

Nishimura & Asahi

NOMOS Law Firm

Norton Rose South Africa

Osler, Hoskin & Harcourt LLP

Pachiu & Associates

Roschier, Attorneys Ltd.

Schulte Roth & Zabel LLP

Shuke Law

Slaughter and May

Tilleke & Gibbins

Vasil Kisil & Partners

Yigal Arnon & Co. Law Firm



The International Comparative Legal Guide to: Corporate Governance 2011

GLG

Global Legal Group

Contributing Editor
Bruce Hanton, Ashurst LLP

Account Managers
Monica Fuertes,

Dror Levy, Florjan Osmani,
Oliver Smith, Rory Smith,
Toni Wyatt

Sub Editors
Jodie Mablin
Suzie Kidd

Senior Editor
Penny Smale

Managing Editor
Alan Falach

Deputy Publisher
George Archer

Publisher
Richard Firth

Published by

Global Legal Group Ltd.
59 Tanner Street

London SE1 3PL, UK

Tel: +44 20 7367 0720
Fax: +44 20 7407 5255
Email: info@glgroup.co.uk
URL: www.glgroup.co.uk

Cover Design
F&F Studio Design

Cover Image Source
istockphoto

Printed by
Ashford Colour Press Ltd
June 2011

Copyright © 2011
Global Legal Group Ltd.
All rights reserved

No photocopying

ISBN 978-1-908070-01-2
ISSN 1756-1035

MIX

Pnpohr from
responsible sources
FSC

weunca  FSC® CO11748

General Chapter:

1

Directors’ Duties in the “Zone of Insolvency” - Simon Baskerville, Ashurst LLP

Country Question and Answer Chapters:

wm A W

10
11

12
13
14
15
16
17

18
19

20

21
22

23
24
25
26
27
28
29
30
31

Albania
Austria
Belgium
Bosnia &
Herzegovina
Bulgaria
Canada

Cyprus

Estonia
Finland

Germany

Greece
Iceland
Israel
Japan
Latvia

Lebanon

Luxembourg

Macedonia

Qatar

Romania

Russia

Singapore
Slovenia

South Africa
Spain
Switzerland
Ukraine

United Kingdom
USA

Vietnam

Shuke Law: Enyal Shuke & Mariola Saliu

Kunz Schima Wallentin Rechtsanwilte OG: Georg Schima & Natalie Seitz

Linklaters LLP: Paul Van Hooghten & Jan Vandermeersch

Mari¢ & Co Law Firm: Branko Mari¢ & Dijana Ivanovié¢

Georgiev, Todorov & Co.: Alexander Katzarsky

Osler, Hoskin & Harcourt LLP: Mark A. Trachuk & Andrew J. MacDougall

Dr. K. Chrysostomides & Co LLC: Chryso Pitsilli-Dekatris &
Stelios Hadjilambris

Aivar Pilv Law Office: Hali Jirimie & Ilmar-Erik Aavakivi
Roschier, Attorneys Ltd.: Manne Airaksinen & Mia Hukkinen

Beiten Burkhardt Rechtsanwaltsgesellschaft mbH: Dr. Jack Schiffer &
Dr. Axel Goetz

14
22

30
36
41

47
53
59

65

NOMOS Law Firm: George Chatzigiannakis LL.M & Maria Vastaroucha LL.M 71

LOGOS Legal Services: Ottar Palsson & Asgeir H. Reykfjord
Yigal Arnon & Co. Law Firm: Shiri Shaham & David H. Schapiro
Nishimura & Asahi: Nobuya Matsunami & Eri Sugihara

“Liepa, Skopina/ BORENIUS” Attorneys at Law: Zane Dzule

Badri and Salim El Meouchi Law Firm: Chadia El Meouchi & Samia
El Meouchi

Elvinger, Hoss & Prussen: Pit Reckinger & Philippe Prussen

Debarliev, Dameski & Kelesoska Attorneys at Law: Elena Miceva &
Emilija Kelesoska Sholjakovska

Badri and Salim El Meouchi LLP: Chadia El Meouchi &

Marie-Anne Jabbour
Pachiu & Associates: Marius Nita & Elena Andriescu

Egorov Puginsky Afanasiev & Partners: Andrey Mashkovtsev &
Alexey Kokorin

Colin Ng & Partners LLP: Lisa Theng & Ong Wei Jin

Avbreht, Zajc & Partners Ltd.: Andrej Kirm & Barbara Knez Kostrevc
Norton Rose South Africa: Kevin Cron & Ismail Laher

Goii y Cajigas Abogados: José Manuel Cajigas & Laura del Rio

Lenz & Staehelin: Patrick Schleiffer & Andreas von Planta

Vasil Kisil & Partners: Denis Y. Lysenko & Anna V. Babych
Slaughter and May: William Underhill & Oliver Harris

Schulte Roth & Zabel LLP: David E. Rosewater & Marc Weingarten
Tilleke & Gibbins: Michael K. Lee & Tu Ngoc Trinh

75
80
86
92

97
105

112

119
127

132
138
143
149
156
164
170
176
185
192

Further copies of this book and others in the series can be ordered from the publisher. Please call +44 20 7367 0720

Disclaimer

This publication is for general information purposes only. It does not purport to provide comprehensive full legal or other advice.
Global Legal Group Ltd. and the contributors accept no responsibility for losses that may arise from reliance upon information contained in this publication.

This publication is intended to give an indication of legal issues upon which you may need advice. Full legal advice should be taken from a qualified

professional when dealing with specific situations.

www.ICLG.co.uk



Chapter 13

Iceland

LOGOS Legal Services

Ottar P4lsson

Asgeir H. Reykfjord

1 Setting the Scene - Sources and Overview

1.1 What are the main corporate entities to be discussed?

The companies discussed below are public limited liability
companies (Icelandic: “hlutafélég” or abbreviated as “hf.”)
(hereinafter referred to as a company or companies).

The shareholders of companies may, subject to certain conditions,
apply for their shares to be (i) admitted to trading in a regulated
market, being in Iceland the Nasdaq OMX Iceland (hereinafter
referred to as “Nasdaq OMX”), or (ii) traded on a multilateral
trading facility, being in Iceland “First North Iceland” (such
companies are hereinafter referred to as “listed companies”). Both
are owned and operated by the Nasdaq OMX Iceland hf. stock
exchange.

1.2 What are the main legislative, regulatory and other
corporate governance sources?

The law is as stated as of 1 May 2011.

The Act on public limited liability companies no. 2/1995, as
amended (hereinafter the “Act”), applies to all companies
incorporated in Iceland as public limited liability companies.

All companies must have articles of association (hereinafter
referred to as “Articles”), which are available to the public. The
Articles must i.e. contain provisions on the objective of the
company, its share capital and amount of shares, the shareholders’
voting rights, shareholder meetings as well as which matters shall
be submitted to the annual general meeting, the number of directors
as well as reserve directors of the company’s board of directors
(hereinafter referred to as “Board”) as well as auditors and
inspectors.  There must also be provisions as to whether
shareholders shall be subject to redemption of their shares in part or
in full and the rules applicable to such disenfranchise as well as
rules governing any special rights that are attached to any shares in
the company, if applicable.

Listed companies must adhere to the Securities Trading Act no.
108/2007, as amended, as well as the Act on Stock Exchanges no.
110/2007 and the regulations and rules adopted on the basis of these
acts (hereinafter collectively referred to as “Securities
Regulations”). Further, if their shares are listed on the Nasdaq OMX
or First North Iceland the respective companies must adhere to the
rules issued by the stock exchange. Moreover, companies listed on
Nasdaq OMX must adhere to the third edition of Corporate
Governance guidelines (hereinafter the “Guidelines”) issued by the
Nasdaqg OMX, the Icelandic Chamber of Commerce and the

Confederation of Icelandic Employers on a “comply or explain”
basis.

The comply or explain rule is one of the basic features of the
Guidelines. As stated in the Guidelines, the rule grants the
managers of dissimilar companies scope to adapt the guidelines to
the extent appropriate to their type of operations and operating
environment. Increased scope, however, requires more detailed
information on areas where the Guidelines have not been followed.
The Guidelines require sound reasoning for deviation made and
information as to whether other measures were taken, for the
purpose of enabling shareholders to have the opportunity to assess
the impact of such measures.

The Securities Regulations reflect the EU directives governing the
markets in financial instruments, as Iceland is a Member of the
European Economic Area and as such, Iceland incorporates
directives and regulations from the European Union into its national
legislation.

1.3  What are the current topical issues, developments and
trends in corporate governance?

As most observers are aware of, Iceland experienced a banking
collapse of extraordinary proportions during October 2008. The
Althingi, the Icelandic parliament, established a Special
Investigation Commission (SIC) in December 2008 to investigate
and analyse the processes leading to the collapse of Iceland’s three
main banks. The SIC delivered its report to the A/thingi on 12 April
2010, criticising, i.a., top level remuneration, related party
transactions, cross ownership and financing, financial reporting, the
eligibility of members of the Board and the inner workings of the
collapsed undertakings. Therefore, since 2008, the corporate
governance dialogue in Iceland has been focused on the above,
emphasising mostly on financial undertakings.

These calls for a revised approach involving a new set of values
within Icelandic businesses have been debated and legislative
amendments introduced to prevent some of the behaviour believed
by policymakers and the SIC to have contributed to the crisis.

These amendments have introduced (i) a ban on the role of the
“executive chairman” and thereby emphasising the Board’s
supervisory role, (ii) a positive obligation for the Board to present
to the annual general meeting a summary of the shares and voting
rights held by individual shareholders as well as information on the
companies group thereby emphasising transparency, (iii) a
requirement for a more equal representation of the sexes in the
Board and the senior management in larger companies, (iv) a more
stringent approach to remuneration policies and, (v) various
amendments strengthening minority protection.
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2 Shareholders

2.1 What rights and powers do shareholders have in the
operation and management of the corporate
entity/entities?

A shareholders’ meeting wields supreme power over the affairs of a
company in accordance with what is decided in laws and the
company’s Articles. Shareholders wield their power to decide upon
company affairs at shareholders’ meetings where they have the right
to attend, speak and vote. Apart from shareholders’ meetings the
shareholders do not have a role in the management and operation of
the company. Please refer to question 2.6 and question 3.

2.2 Can shareholders be liable for acts or omissions of the
corporate entity/entities?

In principle the shareholders are not personally liable for the acts
and/or omissions of the company.

However, a shareholder shall compensate loss which he has
deliberately or through gross negligence caused to the company,
other shareholders or a third party by means of violation of the Act
or the company’s Articles. The test for shareholder liability is the
principle of culpability. Therefore, for actions to be considered as
liable, the following requirements must be met: (i) a loss must be
established; (ii) there must be a violation of the Act or the
company’s Articles; (iii) there must be a causal link between the
loss and the violation; and (iv) the shareholder must be believed to
have caused the loss either on purpose or through actions he should
have known would cause the loss.

2.3 Can shareholders be disenfranchised?

Shareholders can be disenfranchised in very limited circumstances.
In case a sharcholder owns over nine-tenths of the share capital of
a company and controls corresponding voting power, the
shareholder and the company’s Board may jointly decide that other
shareholders of the company shall be subject to the shareholder’s
redemption of their shares. The same rule applies vice versa, for
each minority shareholder in such a company may require
redemption from the controlling shareholder.

2.4 Can shareholders seek enforcement action against
members of the management body?

2.5 Are there any limitations on, and disclosures required, in
relation to interests in securities held by shareholders in
the corporate entity/entities?

In general there are no limitations on an investor’s ability to invest
in shares under Icelandic law, nor do rules exist which regulate the
speed by which a shareholder may build up his shareholdings. With
respect to companies in general certain limitations apply to
companies operating in certain industries such as fisheries and
geothermal energy, which fall outside the scope of this article.

A party intending to acquire, alone or in partnership with others, a
qualifying holding (10% or more of a company’s equity or voting
rights) in a financial undertaking, an insurance undertaking, a stock
exchange or a securities depository shall notify the FME in advance
of its intentions. The same applies when certain thresholds are
crossed.

The company’s Articles may contain provisions imposing
limitations on shareholders’ authority to manage their shares, e.g.
voting limits or an ownership limit that states that no shareholder is
permitted to own more than a specific pre-decided percentage of the
shares in the company.

Where a shareholder acquires or disposes of shares of a company
listed on a regulated market, a notification shall be sent to the
company in question and to the FME if, as a result of the acquisition
or disposal, the proportion of voting rights of the holder of shares
reaches, exceeds or falls below the thresholds of: 5, 10, 15, 20, 25,
30, 35, 40, 50, 66 2/3 and 90%. The company in question shall
report the significant change in proportion of voting rights to the
regulated market in question.

Further, a shareholder (alone or acting in concert with others) of a
listed company is subject to a mandatory take-over bid obligation if
the shareholder acquires a total of at least 30% of the voting rights
in the company, or has the right to appoint or dismiss a majority of
the company’s Board.

At last, shareholders that are considered insiders are not allowed to
acquire or dispose of their holdings when they are in possession of
insider information, as defined in the Securities Regulations, and
must report any type of acquisition or disposal of the respective
company’s shares to the FME, and the Nasdaq OMX or First North
Iceland if they are deemed executives in accordance with the
Securities Regulations.

2.6 What shareholder meetings are commonly held and what
rights do shareholders have as regards them?

Directors of the Board and the managing director(s) of a company
are bound to compensate a company in respect of the loss which
they have caused the company in the course of their duties,
irrespective of whether this has been wilful or through negligence.
The same applies when a shareholder or others sustain loss on
account of offences against the provisions of the Act or the
company’s Articles.

The basic premise is that the proper claimant for financial liability
is the company itself, not the shareholders. A decision for a
company to claim compensation shall be made at a shareholders’
meeting. In case a shareholders’ meeting has rejected motions to
apply financial liability groups of shareholders controlling a
minimum of one tenth of the company’s share capital may file the
claim for compensation on account of and in the name of the
company. Costs incurred through such a case are to be paid by the
shareholders respectfully. When the liable act inflicts individual
shareholders specifically they can claim financial liability.

Shareholders hold decision-making powers in the affairs of the
company at shareholders’ meetings, as discussed above in question
2.1.

The company’s Board will undertake the calling of shareholders’
meetings in accordance with the company’s Articles or the Act. The
meetings must be organised so as to permit shareholders to exercise
their ownership and rights in an effective and informed manner.

An annual general meeting shall be held once a year, no later than
eight months after the end of the company’s fiscal year. In such
meetings the shareholders shall, i.a., decide whether to approve the
annual accounts of the company, adopt a remuneration policy,
decide upon the annual wages of Board directors and decide how
the company’s profit or loss during the fiscal year shall be allocated.

An extraordinary meeting shall be held when the company’s Board
deems it necessary. An extraordinary meeting shall be called within
14 days if elected auditors or shareholders controlling a minimum
of a 5% of the share capital, provided a lower limit is not fixed in
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the company’s Articles, so require in writing, specifying the agenda.
Each shareholder is entitled to have a specific matter taken for
consideration at a shareholders” meeting.

There are issues that can only be decided upon at a shareholders’
meeting and therefore with the participation of shareholders. These
issues are i.a. changes to the Articles, decisions regarding increase
or reduction of the share capital, the liquidation of the company,
mergers or demergers, election of the Board and auditor, approval
of the annual accounts and distribution of profit or coverage of loss,
decisions to purchase the company’s own shares or granting the
Board such authority for a limited time. Further, an agreement
between the company and a sharcholder, a director or a managing
director, as well as parties related to those persons, that in real terms
is worth 10% of the share capital, does not bind the company unless
approved by a shareholders’ meeting apart from regular day-to-day
business conducted on an arm’s-length basis.

All shareholders are authorised to attend shareholders’ meetings,
along with an advisor, who can address the meeting. A shareholder
may have his representative attend a shareholders’ meeting on his
behalf. Listed companies are required to enable shareholders to
participate in shareholders’ meetings either electronically or by
letter. Other companies may enable participation of this kind.

A shareholder himself, acting with a representative or as a
representative for others, is not permitted to participate in voting at
a shareholders’ meeting on legal proceedings against himself or on
his liability toward the company or others if a shareholder has
considerable interests to safeguard there and which might be in
conflict with the Company’s interests.

3 Management Body and Management

3.1 Who manages the corporate entity/entities and how?

Companies have a two-tier management system consisting of a
Board and a managing director(s).

The company’s Board shall undertake company affairs and shall see
to it that the company’s organisation and activities are at all times
in correct and good order. The Board shall engage a managing
director who undertakes the daily operation of the company and
shall in that respect follow the policy and instructions which have
been laid down by the Board. Daily operations do not extend to
unusual or major arrangements.

3.2 How are members of the management body appointed
and removed?

The Board shall consist of at least three directors that are elected in
a shareholders’ meeting or appointed on the basis of the company’s
Articles. In large companies the Board shall consist of both sexes
if there are three Board directors. If there are more than three Board
directors in such companies the representation of both sexes shall
be at least 40% of the Board.

In large companies notice shall be given in writing at the latest five
days prior to a shareholders’ meeting about the candidature for the
Board. In such notification there shall be quoted, in addition to
basic information on the candidate, information about main
occupation, other directorships, education, experience and holdings
of share capital in the company. There shall also be disclosed
interest links with the principal business parties and competitors of
the company, as well as with shareholders holding over 10% shares
in the company.

Upon the election of a Board at a shareholders’ meeting the method
for electing the Board depends on what is stipulated in the
company’s Articles and the Act. The methods applied may be
conventional majority elections or two types of proportional
elections. The election shall be a choice between individuals or lists
with the names of one or more individuals. If shareholders,
controlling a minimum of a fifth of the share capital, so require
proportional elections, those shall be applied upon the election of
the Board directors. In companies where there are 200 or more
shareholders, those controlling a minimum of a tenth of the share
capital may also submit such a requirement. These voting methods
result in a more segmented Board than if a majority election is
applied. For a Board comprised of 5 directors a shareholder would
need 1/6 + 1 vote of the company’s voting rights to get a candidate
elected.

A director’s commission will remain valid during the period which
is specified in the Articles. The electoral period shall be concluded
upon the completion of an annual general meeting and at the latest
4 years after election. A director of the Board may give notice of
the termination of his office at any time. A person who has elected
or nominated a director may dismiss him. A shareholders’ meeting
may at all times dismiss all the members of the Board and have
elections to the Board undertaken anew.

The Board shall engage one to three managing directors. The same
body has the authority to remove the managing director(s). The
managing director is responsible for other staff.

3.3  What are the main legislative, regulatory and other
sources impacting on contracts and remuneration of
members of the management body?

The remuneration for the members of the Board is decided at the
annual general meeting. The annual general meeting of larger
companies shall adopt a remuneration policy. The Board shall
remunerate the managing director(s) within the limits set out in that
policy. The managing director shall compensate staff in accordance
with the same policy. Strict regulations govern remuneration within
the financial sector.

3.4  What are the limitations on, and what disclosure is
required in relation to, interests in securities held by
members of the management body in the corporate
entity/entities?

In a notification about candidature for Board membership a
candidate shall report on his holdings of shares in the company.
The Guidelines require information on share ownership of the
directors and managing director(s) in the company’s governance
statement.

Listed companies shall report on all dealings by the management
body in company shares, both to the relevant market and the
Icelandic Financial Supervisory Authority (hereinafter the “FME”),
without delay.

3.5 What s the process for meetings of members of the
management body?

The Board shall adopt its own rules of procedure. The managing
director(s) shall engage in their operation of the company on the
basis of the policies laid down by the Board.
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3.6 What are the principal general legal duties and liabilities
of members of the management body?

Members of the Board and management owe a fiduciary duty
(Icelandic: “trunadarskylda™) to the company and have a general
obligation to act within the limits of the law and the company’s
Articles.

3.7 What are the main specific corporate governance
responsibilities/functions of members of the management
body?

The Board bears principal responsibility for the operation of the
company in which it carries out the supreme authority between
shareholders’ meetings. According to the Guidelines the Board
shall: (i) promote the company’s development and success in the
long term and supervise its overall operations and the managing
directors of the company; (ii) ensure that the interest of all
shareholders are guarded at all times; (iii) formulate policies and set
immediate and long term goals and risk parameters for the
company; (iv) be ultimately responsible for the company’s activities
and operations; and (v) administer the recruitment and dismissal of
the managing director(s) and establish its working procedures. The
Board shall regularly assess its own work and performance.

The managing director(s) is responsible for the day-to-day
operation of the company and must, in this respect, follow the
policies and instructions laid down by the Board. The managing
director(s) must at all times conduct his work with integrity and
take account of the company’s interests.

3.8 What public disclosures concerning management body
practices are required?

Companies that comply with the Guidelines are required to publish
a statement on the company’s governance in a separate chapter in
its annual accounts. The annual accounts must be accessible on the
company’s website. It shall contain information on: (i) the
composition and activities of the Board, management and sub-
committees of the Board; (ii) the arrangement of the appointment of
sub-committee members; (iii) the number of Board meetings and
sub-committee meetings as well as their attendance; (iv) the rules of
procedure for the Board and its sub-committees, outlining, 7.a. how
to assess if directors are independent; (v) the principal aspects of the
Board’s performance assessment; (vi) the managing director(s) and
his main duties; (vii) violation of laws and regulations that the
appropriate supervisory body has determined; and (viii) the
arrangement of communications between shareholders and the
Board.

There are also notification requirements in the continuing
obligations under the Securities Regulations and requirements
made by the Nasdaq OMX and First North Iceland, e.g. on related
party transactions, changes on the Board and management and
trading in the company’s shares.

3.9 Are indemnities, or insurance, permitted in relation to
members of the management body and others?

The company may maintain an insurance which covers the liability
of the management body and others. The shareholders of a
company may vote to indemnify a person with a majority in a
shareholders” meeting. However, in case a shareholders’ meeting
has concluded a resolution that grants a person indemnity from
financial liability, groups of shareholders controlling a minimum of

one tenth of the company’s share capital may, at their own cost, file
the claim for compensation on account of and in the name of the
company. A decision to indemnify a person will not be binding for
the company’s bankruptcy estate if the company is deemed to have
been insolvent at the time the decision was made or the date of
respite is commenced within a year as of the decision.

4 Corporate Social Responsibility

4.1  What, if any, is the law, regulation and practice
concerning corporate social responsibility?

The Guidelines require that the Board establishes for itself a set of
written rules, which should take account of the company’s
operations and operating environment, the management and the
employees, providing for the company’s code of ethics and social
responsibility. According to the Guidelines, the Board should, in
consultation with the employees and other stakeholders, determine
the values on which the company’s operation is based. In order to
make it easier for the company’s employees and management to
adhere to the values, the Board should prepare a written code of
ethics and formulate its policy on social responsibility.

The rules should take into account the company’s: (i) values, both
subjective and objective; (ii) social responsibility and relations with
stakeholders recognising and complying with applicable laws and
regulations, human rights, social factors, employees’ entitlements,
environmental issues and entail an uncompromising position
against corruption in the company’s activities; (iii) conflicts of
interest and matters related to the agency problem; (iv)
confidentiality towards its clients; (v) compliance, that is to actively
encourage compliance with laws and regulations, both their
wording and purpose, and various guidelines and recommendations
from public authorities that apply to its operations; and (vi)
disclosure of information on failures, encouraging good ethics
(Whistleblowing).

4.2 What, if any, is the role of employees in corporate
governance?

The role of the employees in corporate governance should be
stipulated in the company’s rules on corporate governance as
discussed in question 4.1 here above.

5 Transparency

5.1  Who is responsible for disclosure and transparency?

The Board of the company is responsible for disclosure and
transparency.

In a listed company the Board shall appoint a compliance officer
who is responsible for ensuring compliance with rules issued by the
FME on the treatment and disclosure of insider information.

5.2 What corporate governance related disclosures are
required?

The Guidelines require a statement of the company’s governance to
be published annually in a separate chapter in its annual accounts as
discussed in question 3.8 above.

The Securities Regulations require listed companies to continuingly
disclose information, including the company’s financial statements.
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5.3 What is the role of audit and auditors in such disclosures?

The annual report is prepared by the managing director and audited
by its auditor. The auditors’ report must state, i.a., whether the
accounts give a “true and fair” view of the state of affairs of the
company.

5.4 What corporate governance information should be
published on websites?

According to the Guidelines a company must reserve a section of its
website for corporate governance and must publish its corporate
governance statement there as well as other principle information

Ottar Palsson
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103 Reykjavik

Iceland

Tel: +354 5400 300
Fax:  +354 5400 301
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on its activities, including information on the company’s corporate
governance statement.
information on future and recent shareholders’ meetings and annual
accounts.

Moreover, the website shall contain

Further, a listed company on Nasdaq OMX must provide access for
at least three years to the information required to be disclosed under
the rules on disclosure requirements incumbent on the company.
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LEGAL SERVICES

S

SINCE 1907

LOGOS is a multi jurisdiction law firm with offices in Reykjavik, London and Copenhagen.

LOGOS provides companies and institutions with services based upon the firm’s legacy of legal practice going back to 1907.
LOGOS specialises primarily in corporate and commercial law providing service for both the international business community and

local clients requiring international legal assistance.

The firms’ teams in Reykjavik, London and Copenhagen are committed to offering excellent and efficient level of legal service to
its clients in every practice area covered by the firm, using well defined internal procedures. LOGOS combines the expertise of
local partners and staff with extensive legal and commercial experience. LOGOS is repeatedly top ranked by various firms

specialising in such rankings.

ICLG TO: CORPORATE GOVERNANCE 2011

WWW.ICLG.CO.UK

© Published and reproduced with kind permission by Global Legal Group Ltd, London

Iceland




The International Comparative Legal Guide to:

Corporate Governance 2011

Other titles in the ICLG series include:

Business Crime

Enforcement of Competition Law
Environment & Climate Change Law
Gas Regulation

International Arbitration

Real Estate

Securitisation

Telecommunication Laws and Regulations
Trademarks

n = Litigation & Dispute Resolution
m  Cartels & Leniency s Merger Control

m  Class & Group Actions m  Mergers & Acquisitions

s Commodities and Trade Law = Patents

= Competition Litigation = PFI/ PPP Projects

m  Corporate Recovery & Insolvency »  Pharmaceutical Advertising
m  Corporate Tax m  Private Client Law

s Dominance »  Product Liability

s  Employment & Labour Law n  Public Procurement

u u

| |

| |

| |

To order a copy of a publication, please contact:

Global Legal Group
59 Tanner Street
London SE1 3PL
United Kingdom
Tel: +44 20 7367 0720
Fax: +44 20 7407 5255
Email: sales@glgroup.co.uk

www.ICLG.co.uk



	Back to top
	Contents page
	1 Setting the Scene – Sources and Overview
	2 Shareholders
	3 Management Body and Management
	4 Corporate Social Responsibility
	5 Transparency
	Author bio's and notice

